
Dear Parents/Carers

As I write my final newsletter as Associate Principal at Maltby Manor, I am
filled with gratitude towards both parents and children for your
unwavering support throughout my two terms in this role. Your warm
welcome and patience as I adapted to my new position in September
has been truly appreciated, making my time as Associate Principal at
Manor immensely rewarding.

Manor holds a special place in my heart, and it has been an absolute
honor to contribute to its development and progress. I am deeply
thankful to each and every one of you for your support, which has
allowed me to grow both personally and professionally. As we look
towards the future, I am excited about the next steps for Manor and
eagerly anticipate welcoming Mrs Atkin to our team. I am committed to
working closely with her and the entire school community to continue
driving Manor forward.

I also want to express my gratitude to both the children and staff for
allowing me to serve as their Principal and for placing your trust in me.
Working within our school community is a truly special experience, and I
am grateful for the opportunity to be a member of it.

As the Easter Holidays approach, please take this time to enjoy your well-
deserved break and we can't wait to see you back ready for our Summer
term which is filled with lots of exciting and exceptional opportunities.

Mrs Wilby
Associate Principal

Parent Suggestion Box

PRINCIPAL’S UPDATE NEWSLETTER – March 2024

We are excited to announce that, following valuable feedback from our parent surveys, we will
be introducing a Parent Suggestion Box at the entrance of our school. This new addition aims to
provide you with a direct channel to share your ideas, suggestions, and feedback with us.

Starting immediately after the Easter break, you'll notice the suggestion box prominently placed
in the entrance area. We encourage you to take advantage of this opportunity to contribute
your thoughts and insights on how we can further enhance the educational experience for our
students.

Your input is incredibly valuable to us, and we are committed to carefully considering each
suggestion we receive. By working together in partnership, we can continue to develop and
improve our school for the benefit of all our students.

Key Dates: 

Thursday 7 March
Pre-Loved Clothing Event

Friday 15 March
Easter Fayre

 Tuesday 19 March 
Easter Disco

Wednesday 20 March
EYFS Easter Bonnet Parade

Thursday 21 March
Ks1 Easter Bonnet Parade

 
 For more Key Dates in 2024, 
please use the following link:

 
Maltby Manor Academy –

 Calendar & Events
 

https://www.maltbymanoracademy.com/schoolcalendar
https://www.maltbymanoracademy.com/schoolcalendar


Uniform

Uniforms instill a sense of equality among students, fostering an environment where everyone is on an equal 

footing regardless of their background or socioeconomic status. When students dress uniformly, it minimises 

distractions and creates a focused atmosphere conducive to learning. It also promotes a sense of discipline 

and responsibility, teaching students the importance of adhering to rules and guidelines – a valuable lesson 

they will carry with them into adulthood.

PE

Red T-Shirt, Black Shorts, Pumps/Trainers, Dark Sweatshirt and Jogging Bottoms for Outdoor PE

General

Navy Blue Sweatshirt/Cardigan, Red Polo Shirt, Black/ Grey Trousers or skirt, Plain Flat Black Shoes

Buckingham – 95.7%

Blenheim – 92.5%

Cannon – 90.5%

Chatsworth – 90.5%

Haddon – 89.9%

Hardwick – 91.7%

The Confident Child 

We demonstrate self-belief and know our worth.

Children at Maltby Manor will develop a strong sense of confidence in their own abilities as well as in the 

abilities of their peers. They will encounter situations that offer them opportunities to thrive and take pride in 

their accomplishments. They will cultivate an optimistic and positive self-image, possessing the self-esteem 

necessary to embrace challenges and explore their boundaries

YEAR GROUP ATTENDANCE TO DATE:

Fullwood – 94.9%

Fountains - 92.0%

Fitzwilliam – 92.4%

Kelham – 94.5%

Kensington – 94.9%

Aston – 86.7%

Ashford – 91.0%

Rufford – 95.6%

Roche – 92.1%
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